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Women’s bonus is Professional & Managerial - global

The mean bonus gap for UK excluding 
group based employees improved from 
22.5% to 21.4%, however this reflects only a 
small proportion of employees receiving any 
incentive in the reporting period.

Women’s hourly rate is
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In 2020, we made a commitment to do everything we could to 
ensure no-one would lose their job or be furloughed as a result of 
the pandemic.  This included cancelling our bonus and salary 
review process for 2020.

We increased parental leave allocations, for family members 
impacted by child care issues as a result of school closures or 
illness during the pandemic.

In 2020, we reviewed our bonus plan rules relating to the 
protection of employees on periods of maternity/parental leave.

Actions taken:

Proportion of men and women by pay quartile - UK excluding plc
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Our mean hourly pay gap for UK excluding 
group based employees has increased slightly 
from 12.7% to 13.1%. This has been driven by the 
vesting of a long-term Incentive in the period 
for our most senior employees – without the 
impact of this, the pay gap would have 
reduced.

We have customers in over 80 countries who rely on us to help them achieve their energy goals. We can only do this with 
a team that reflects their diverse needs.

We know that having an inclusive organisation makes our company stronger, and that is why we are committed to 
valuing difference in Aggreko.

We know that our gender pay gap is not a pay issue, but down to lack of female representation in certain roles.  Given the 
nature of our business, this is particularly true of STEM roles (Science, Technology, Engineering and Maths) and leadership. 

Our reported numbers for the hourly pay gap have increased slightly. However, the bonus pay gap for the reported 
population has improved. This is in the context of Aggreko cancelling it’s 2020 bonus, which would have paid out in 
March 2021. More women than men received an incentive of some other form in 2021.  These shifts show that relatively 
small changes in our workforce profile and business performance can have an impact on the numbers.

At Aggreko, we power progress by delivering energy anywhere


