
 

 

At Aggreko, we provide energy solutions for however long they’re needed, helping businesses grow 
and communities thrive 

We are in over 70 countries with customers who rely on us to help them achieve their energy goals. We can only do 

this with a team that reflects their diverse needs. 

We know that having an inclusive organisation makes our company stronger, and that is why we are committed to 

promoting development and improving inclusion as key components of Energising Change, our sustainability 

framework.  During the reporting period, we have focused on: 

• Building awareness, confidence and advocacy with our leaders.  Inclusive is one of the six Aggreko leadership 
behaviours launched in 2024.    

• Educating people on inclusion, biases and cultural preferences including an Inclusive Leadership module 
which 90% of our UK leaders have attended. 

• Embedding inclusion in policies and key people management practices, such as our salary and bonus cycle 
and recruitment processes and ensuring our UK hiring managers are trained in inclusive recruitment.  We 
also continue to broaden the diversity of our early careers hires through outreach and strategic partnerships 
such as Primary Engineer.  During the reporting period, we welcomed 21 graduates and apprentices in the 
UK, of which 43% were female.   

• Actively encouraging our people to speak up, share their experiences and views with the confidence that 
their voices will be heard.   

• Celebrating diversity within our business including International Women’s Day 

We are conscious that our gender pay gap is largely attributable to limited female representation in certain roles. 
Given the nature of our business, this is particularly true of STEM roles (Science, Technology, Engineering and Maths) 
and leadership 
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The reportable Hourly Mean Pay Gap is 15.6% which has widened by 3.2 percentage points from last year, and Hourly 
Median Pay Gap is 5.1% which has widened the gap by 2.4 percentage point.  
 
The reportable Bonus Mean Pay Gap is 25.1% which has widened 1 percentage points, and Bonus Median Pay Gap is 
now in favour for females at -13.1% as it has improved by 9.7 percentage points. 
 
The table below shows is a summary of the above numbers for Aggreko UK. Shown as a percentage difference to 
men’s pay and bonus, a positive percentage indicates a gap in favour of men and a negative value shows the gap 
favours women. 

 
  

Mean Median 

Hourly Pay 15.6% 5.1% 

Bonus Pay 25.1% -13.1% 

 

Below is a graph showing the percentage of men and women receiving a bonus in 2025 in Aggreko UK. 
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